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March 23, 2015
Dear Shareholders:

You are cordially invited to attend the 2015 Annual Meeting of Shareholders to be held at 9:00 a.m., Eastern Daylight Time, on Thursday,
April 30, 2015. The meeting will be held at Leaside, 100 East Exchange Place, Columbia, South Carolina 29209. Directions are on the back of
the admission ticket and on page 74 of this Proxy Statement. An admission ticket is required and is enclosed as part of your proxy card if you
were a shareholder of record on the record date, March 3, 2015. If you hold your shares through a broker, you must provide proof of ownership
on the record date in order to attend the meeting.

At our 2015 Annual Meeting of Shareholders I will provide a brief report on SCANA s 2014 business results. I welcome the opportunity to
discuss some of our accomplishments for 2014, as well as some of our challenges for 2015 and beyond. I hope you will be able to join us at our
Annual Meeting, but for those of you who will be unable to attend, I would like to highlight some of our most significant accomplishments over
the last year, which include:

We exceeded our 2014 earnings per share target;

We also exceeded our 2014 total shareholder return target by ranking well into the top 50% of our peer group of utilities;

We have raised our quarterly cash dividend on the Company s common stock to 54/, cents per share, from 52 !/, cents per share, an
increase of 3.8%;

We continued to achieve operational excellence while pursuing our new nuclear construction project and controlling our operations
and maintenance expenses such that we exceeded our growth in earnings per share target; and

We simultaneously negotiated the sale of two of our subsidiaries, Carolina Gas Transmission Corporation and SCANA
Communications, Inc., for a combined sales price of approximately $650 million.
Also, importantly, our 2015 Proxy Statement includes a Board proposal for the declassification of our Board of Directors. Our Board is
committed to strong corporate governance practices. In considering the prior shareholder proposals we received, as well as the growing support
of institutional investor groups for the annual election of directors, the Board has chosen to once again propose an amendment to our Articles of
Incorporation to declassify our Board of Directors and to submit it to our shareholders.

Enclosed are the Notice of 2015 Annual Meeting identifying the four proposals that will be presented at the meeting, and SCANA s Proxy
Statement and form of proxy for the meeting. We are including SCANA s annual consolidated financial statements, management s discussion and
analysis of financial condition and results of operations and related annual report information as an appendix to the Proxy Statement.

Your vote is important. We encourage you to read the Proxy Statement and vote your shares as soon as possible. Please vote today either
electronically by telephone or Internet, or by signing, dating and mailing your proxy card or broker s voting instruction form in the envelope
enclosed. Telephone and Internet voting permits you to vote at your convenience, 24 hours a day, seven days a week. Detailed voting
instructions are included on the back of your proxy card or broker s voting instruction form.

Sincerely,
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Kevin B. Marsh

Chairman of the Board, President and Chief Executive Officer
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NOTICE OF ANNUAL MEETING

Meeting Date: Thursday, April 30, 2015
Meeting Time: 9:00 a.m., Eastern Daylight Time
Meeting Place: Leaside

100 East Exchange Place

Columbia, South Carolina 29209
Meeting Record Date: March 3, 2015

Meeting Agenda: 1) Election of four Class I Directors
2) Approval of a Long-Term Equity Compensation Plan

3) Approval of the appointment of the independent registered public accounting
firm

4) Approval of Board-proposed amendments to Article 8 of our Articles of
Incorporation to declassify the Board of Directors and provide for the annual
election of all directors

Shareholder List

Upon written request by a shareholder, a list of shareholders entitled to vote at the meeting will be available for inspection at SCANA s
Corporate Headquarters, 100 SCANA Parkway, Cayce, South Carolina 29033, during business hours from March 20, 2015 through the date of
the meeting.

Admission to the Meeting

An admission ticket or proof of share ownership as of the record date is required. If you plan to use the admission ticket, please remember to
detach it from your proxy card before mailing your proxy card. If you hold your shares through a broker or other nominee, you must provide
proof of ownership by bringing either a copy of the voting instruction card provided by your broker or a brokerage statement showing your share
ownership as of March 3, 2015. Audio or visual recording, and related equipment, is strictly prohibited without SCANA s prior written approval.

Meeting Attendance

If you vote by mail and plan to attend the meeting, please indicate your intention to do so on your proxy card. If you vote electronically by
telephone or Internet, please follow the instructions to indicate that you plan to attend the 2015 Annual Meeting. If you require assistance at the
meeting, please contact the Office of the Corporate Secretary, at 220 Operation Way, Mail Code D133, Cayce, South Carolina 29033, or call
803-217-7568 no later than Thursday, April 16, 2015.

By Order of the Board of Directors,
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Gina Champion

Corporate Secretary
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SCANA Corporation
100 SCANA Parkway

Cayce, South Carolina 29033

PROXY STATEMENT

PROXY STATEMENT SUMMARY

This summary highlights information discussed in more detail elsewhere in this proxy statement, and does not include all the information you
should consider in deciding how to vote. You should read the entire proxy statement carefully before voting. Page references are provided to
help you locate the information in this proxy statement. These proxy materials are first being mailed to shareholders on or about March 23,
2015.

Annual Meeting of Shareholders

Date and Time:  Thursday, April 30, 2015, 9:00 a.m. Eastern Daylight Time

Place: Leaside, 100 East Exchange Place, Columbia, South Carolina 29209
Record Date: You can vote if you were a shareholder of record on March 3, 2015.
Admission: You will need an admission ticket or proof of share ownership on the record date to attend the meeting.

Matters to be Voted on and Board Recommendations

Proposal 1 Election of the following four Class I Directors, each to serve a three year term (page 9):

James A. Bennett
Lynne M. Miller
James W. Roquemore
Maceo K. Sloan

Proposal 2 Approval of a Long-Term Equity Compensation Plan (page 61)
Proposal 3 Approval of the appointment of the independent registered public accounting firm (page 70)

Proposal 4 Approval of Board-proposed amendments to our Articles of Incorporation to declassify the Board of Directors and provide for the
annual election of all directors (page 71)

Table of Contents 11



Edgar Filing: SCANA CORP - Form DEF 14A

The Board of Directors recommends a vote FOR all of the director nominees,
and FOR Proposals 2, 3 and 4.
How to Cast Your Vote

You can vote by any of the following methods:

By Internet By Telephone By Mail

See your proxy See your proxy

Mark the enclosed proxy card,
sign, date and mail it in the
card for voting enclosed postage-paid envelope

(remember to detach and save
instructions your admission ticket before

instructions mailing the proxy card)

card for voting

Index to Financial Statements
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Your Vote is Important

Whether or not you plan to attend the Annual Meeting, please vote your shares as soon as possible.

Nominees For Directors

Director Committee
o Since Professional Back:
James A. Bennett 54 1997 South Carolina Central Area Executive, First-Citizens Bank YES Nuclear Oversight
& Trust Company
Lynne M. Miller 63 1997  Environmental Consultant YES Nuclear Oversight
(Chair), Executive
James W. Roquemore 60 2007 Chief Executive Officer and Chairman, Patten Seed YES Compensation,
Company
Nuclear Oversight
Maceo K. Sloan 65 1997 Chairman, President and Chief Executive Officer, Sloan YES Compensation
Financial Group, Inc.; Chairman, Chief Executive Officer (Chair),
and Chief Investment Officer, NCM Capital Management
Group, Inc. and NCM Capital Advisers, Inc. Audit, Executive

Business Highlights

As mentioned in our Chairman s letter, some of our business highlights are as follows:

We exceeded our 2014 earnings per share target;

We also exceeded our 2014 total shareholder return target by ranking well into the top 50% of our peer group of utilities;

We have raised our quarterly cash dividend on the Company s common stock to 54/, cents per share, from 52 !/, cents per share, an
increase of 3.8%;

We continued to achieve operational excellence while pursuing our new nuclear construction project and controlling our operations and
maintenance expenses such that we exceeded our growth in earnings per share target; and

We simultaneously negotiated the sale of two of our subsidiaries, Carolina Gas Transmission Corporation and SCANA
Communications, Inc., for a combined sales price of approximately $650 million.
Governance Highlights

We are committed to high standards of corporate governance and our Governance Principles are intended to promote the long-term success of
our Company. Some highlights of our corporate governance practices are listed below.

Number of Independent Directors 9 of 10

Table of Contents 13
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Audit, Nominating and Governance and Compensation Committees Comprised Entirely of Independent
Directors

Lead Independent Director

Resignation Requirement if Director in Uncontested Election Fails to Receive a Majority of Votes Cast
Annual Board and Committee Self-Evaluations

Stock Ownership Guidelines for Directors and Executive Officers

Policy Prohibiting Margining, Hedging and Pledging of Company Stock by Directors, Executive Officers,
Employees and Related Persons

Index to Financial Statements
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2015 Changes to our Short-Term and Long-Term Incentive Practices

In response to comments from proxy advisory firms and to avoid potential shareholder concerns, and based on recommendations from
management s compensation consultant, in 2014, our Compensation Committee recommended to the Board, and the Board approved, a number
of changes to our short-term and long-term incentive compensation practices for 2015. These changes included:

Short-Term Annual Incentive Plan

Equalizing the weightings of earnings per share goals and individual and business unit goals on which annual cash incentive awards are
based

Reducing the amount of discretionary awards that can be paid
Long-Term Equity Compensation Plan

Changing the measurement of performance cycles for performance shares to three-year periods

Increasing the maximum payout for each of the Total Shareholder Return and earnings per share growth components on which
performance share awards are based

Changing the mix of awards to 70% performance shares and 30% restricted stock units
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SCANA CORPORATION

QUESTIONS AND ANSWERS ABOUT THE ANNUAL MEETING

Why am I receiving these proxy materials?

You are receiving these proxy materials in connection with the solicitation by the Board of Directors of SCANA Corporation ( SCANA, the

Company, we or us ),a South Carolina corporation, of proxies to be voted at our 2015 Annual Meeting of Shareholders (the Annual Meeting ),
which will be held at 9:00 a.m., Eastern Daylight Time on Thursday, April 30, 2015, and at any adjournment or postponement of the meeting.
The meeting will be held at Leaside, 100 East Exchange Place, Columbia, South Carolina 29209.

On what am I being asked to vote and what are the Board of Directors recommendations?

The following table lists the proposals scheduled to be voted on, the vote required for approval of each proposal, and the effect of abstentions
and broker non-votes:

Broker
Board
Recommendation Vote Required Abstentions Non-Votes Proxy Cards
Election of Directors For Plurality, subjectto  No effect No effect  Will be voted 9
All Nominees resignation policy FOR
(Proposal 1)
Approval of a Long-Term Equity Compensation Plan For Majority of No effect No effect  Will be voted 61
votes cast FOR
(Proposal 2)
Approval of Appointment of Deloitte & Touche LLP as For More votes for than  No effect No effect  Will be voted 70
Independent Registered Public Accounting Firm against FOR
(Proposal 3)
Board Proposal Regarding Declassification of the Board For 80% of all Against Against  Will be voted 71
outstanding shares FOR
(Proposal 4)

Who may vote?

You will only be entitled to vote at the 2015 Annual Meeting if our records show that you were a shareholder of record on March 3, 2015, the
record date, or if you hold your shares in street name, you present proof of ownership and appropriate voting documents from the record
shareholder.

How do I vote shares that I hold directly in my name?

If you hold your shares directly, you may vote by proxy or in person at the meeting. To vote by proxy, you may select one of the following
options: telephone, Internet or mail.

Vote by Telephone:
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You may vote your shares by telephone using the toll-free number shown on your proxy card. Telephone voting is available 24 hours a day,
seven days a week. Clear and simple voice prompts allow you to vote your shares and confirm that your instructions have been properly
recorded. If you vote by telephone, please DO NOT return your proxy card.

Vote by Internet:

You may vote your shares by Internet. The website for Internet voting is shown on your proxy card. Internet voting is available 24 hours a day,
seven days a week. When you vote by Internet, you will be given the opportunity to confirm that your instructions have been properly recorded.
If you vote by Internet, please DO NOT return your proxy card.
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Vote by Mail:

If you choose to vote by mail, please mark the enclosed proxy card, date and sign it, detach your meeting admission ticket, and return your proxy
card in the enclosed postage-paid envelope.

If I hold my shares directly, what actions will the proxies take?

If you hold your shares directly and indicate your voting choices on your proxy card, the persons identified as proxies on the accompanying
proxy card will vote your shares according to your instructions. If your proxy card is signed and returned without specifying choices, the proxies
intend to vote your shares FOR all of the Board of Director nominees, FOR Proposal 2 relating to approval of a Long-Term Equity
Compensation Plan, FOR Proposal 3 relating to approval of the appointment of Deloitte & Touche LLP as the independent registered public
accounting firm for 2015, and FOR Proposal 4 relating to the Board-proposed amendments to Article 8 of our Articles of Incorporation to
declassify the Board of Directors and provide for the annual election of all directors.

The Board knows of no other matters to be presented for shareholder action at the Annual Meeting. If other matters are properly brought before
the Annual Meeting, the persons identified as proxies on the accompanying proxy card intend to vote the shares represented by proxies in
accordance with their best judgment.

How do I direct the vote of shares I hold in street name?

If you hold shares in street name, you may direct your vote by submitting your voting instructions to your broker or nominee. Please refer to the
voting instructions provided by your broker or nominee. Unless you provide voting instructions, your broker is not permitted to vote your
shares on the election of directors or on Proposals 2 or 4. Therefore, to be sure your shares are voted, please instruct your broker or other
nominee as to how you wish them to vote.

How do I vote shares I hold as a participant in the SCANA Corporation Stock Purchase-Savings Plan?

If you own shares of SCANA common stock as a participant in the SCANA Corporation Stock Purchase-Savings Plan, you will receive a proxy
card that covers only your Plan shares. Proxies executed by Plan participants will serve as voting instructions to the Plan s trustee. If you do not
vote your SCANA Corporation Stock Purchase-Savings Plan shares, your shares will be voted proportionally to the Plan shares voted. As a
result of this proportional voting, if only a small percentage of participant shares are voted, the wishes of those participants would determine the
vote by the Plan s trustee. Accordingly, the greater the number of participant shares for which participants execute proxies, the more
representative the Plan trustee s vote will be.

May I change or revoke my proxy instructions?

Yes, you may change or revoke your proxy instructions at any time prior to the vote at the Annual Meeting. If you hold your shares directly in
your name, you may accomplish this by granting a new proxy (by telephone, Internet or mail) bearing a later date (which automatically revokes
the earlier proxy) or by attending the Annual Meeting and voting in person. Attendance at the meeting will not cause your previously granted
proxy to be revoked unless you specifically so request. If you hold your shares in street name, you may change or revoke your proxy instructions
by properly submitting new voting instructions to your broker or nominee.

May I vote in person at the Annual Meeting?

The method by which you vote will not limit your right to vote at the Annual Meeting if you decide to attend in person. However, if you wish to
vote at the meeting and your shares are held in the name of a bank, broker or other holder of record, you must obtain a proxy executed in your
favor from the holder of record prior to the meeting. Directions to the location of the Annual Meeting are on the back of the proxy card included
with this mailing and on page 74.

What constitutes a quorum and how will votes be counted?

At the close of business on the record date, March 3, 2015, there were 142,916,917 shares of SCANA common stock outstanding and entitled to
vote at the Annual Meeting. Each share is entitled to one vote on each proposal.
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The presence, in person or by proxy, of the holders of a majority of the shares entitled to vote at the Annual Meeting is necessary to constitute a
quorum. Abstentions, withheld votes and broker non-votes are counted as present and entitled to vote for purposes of determining a quorum. A
broker non-vote occurs when a nominee holding shares for a beneficial owner does not vote on a particular proposal because the nominee has

not received instructions from the beneficial owner and either (i) does not have discretionary voting power for that particular proposal, or

(ii) chooses not to vote the shares.

If you hold your shares in street name, the broker or nominee is permitted to vote your shares on Proposal 3, the approval of the appointment of
Deloitte & Touche, LLP as our independent registered public accounting firm, even if the broker or nominee does not receive voting instructions
from you. However, a broker is not permitted to vote your shares on the election of directors or on Proposals 2 or 4 unless you provide voting
instructions. Accordingly, if you do not return a broker voting instruction card, or if you return a broker voting instruction card that does not
indicate how you want your broker to vote on election of directors or on Proposals 2 or 4, a broker non-vote will occur as to those matters.
Therefore, it is very important that you provide your broker with voting instructions if your shares are held in street name.

What vote is needed to approve the matters submitted?
Proposal 1 Election of Directors

The affirmative vote of a plurality of the votes cast is required for the election of directors, subject to the Board of Directors policy regarding
resignations for directors who do not receive a majority of FOR votes. (See Governance Information Majority Voting for the Election of
Directors. ) Plurality means that if there were more nominees than positions to be filled, the individuals who received the largest number of votes
cast for directors would be elected as directors. Because there are the same number of nominees as positions to be filled, we expect all nominees

to be elected. Votes indicated as withheld and broker non-votes will not be cast for nominees and will have no effect on the outcome of the
election, subject only to the majority voting policy for directors as mentioned above. If you hold your shares in street name and fail to instruct

your broker how to vote, a broker non-vote on election of directors will occur with respect to your shares.

The Board knows of no reason why any of the nominees for Director named herein would at the time of election be unable to serve. In the event,
however, that any nominee named should, prior to the election, become unable to serve as a Director, your proxy will be voted for such other
person or persons as the Board may recommend.

Proposal 2 Approval of a Long-Term Equity Compensation Plan

The Long-Term Equity Compensation Plan will be approved if a majority of the votes cast on Proposal 2 vote in favor of approval. Abstentions
and broker non-votes will have no effect on the results. If you hold your shares in street name and fail to instruct your broker how to vote on the
Plan, a broker non-vote will occur with respect to your shares.

Proposal 3 Approval of the Appointment of Deloitte & Touche LLP as the Independent Registered Public Accounting Firm for 2015

The appointment of Deloitte & Touche LLP as our independent registered public accounting firm will be approved if more shares vote for
approval than vote against. Accordingly, abstentions and broker non-votes will have no effect on the results. If you hold your shares in street
name and fail to instruct your broker how to vote, your broker will, nonetheless, have discretionary authority to vote your shares if it chooses to
do so.

Proposal 4 Approval of Board-Proposed Amendments to Article 8 of our Articles of Incorporation to Declassify the Board of Directors and
Provide for the Annual Election of All Directors

The proposal to amend our Articles of Incorporation to declassify the Board of Directors and provide for the annual election of all directors
requires the affirmative vote of at least 80% of all outstanding shares of our common stock. Votes indicated as abstain and broker non-votes will
have the effect of votes against the proposal. If you hold your shares in street name and fail to instruct your broker how to vote, a broker

non-vote will occur with respect to your shares.
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QUESTIONS AND ANSWERS ABOUT EXECUTIVE COMPENSATION

Have Any Changes Been Made for 2015 to Short-Term and Long-Term Incentive Compensation Practices in Light of the Shareholder
Advisory Votes on Executive Compensation?

Yes. In response to comments from proxy advisory firms, and taking into consideration the results of the 2014 shareholder advisory vote on our
executive compensation, in July of 2014, our Compensation Committee asked management to engage its compensation consultant, Towers
Watson, to review our short-term annual incentive compensation practices and our long-term equity compensation practices for comparability to

executive compensation practices of our utility and general industry peers and general compensation best practices. Based on this review,
Towers Watson concluded that our executive compensation practices were generally in line with our peers , with a few exceptions. The
Compensation Committee reviewed these exceptions, and recommended to the Board a number of changes for the executive compensation
awards to be granted in 2015 from the awards granted over the past several years. Towers Watson advised management that these changes

would bring our practices more in line with our peers

and current market practices.

These changes included revising short-term annual incentive awards to equalize weighting of earnings per share goals and individual goals and
to reduce the amount of discretionary award that can be paid, and revising long-term equity compensation awards to change the cycles, increase
the maximum payout, and change the mix of performance shares and restricted stock units, and are summarized below.

Short-Term Annual
Incentive Compensation
Plan Weightings

Discretionary Awards Above Target

Long-Term Equity Compensation

Plan Cycles

Maximum Payout

Mix of Performance Shares and Restricted Stock
Units

Previous Awards

25% of the annual cash incentive award would be
earned based on the extent to which we met
designated earnings per share goals; and 75% of the
cash incentive award would be earned based on our
Named Executive Officers and the other participants
achieving individual and business unit performance
objectives. The Compensation Committee reviewed
and approved all Senior Executive Officer individual
and business unit objectives.

Each year management could recommend to the
Compensation Committee an additional discretionary
payout of up to 20%, and the Board could award an
additional 30% above that amount, for a potential
total payout of up to 150% of target.

Previous Awards

Performance measurement and award determinations
for the performance shares for the three year periods
were made on an annual basis with vesting and
payment of awards being deferred until after the end
of the three-year period.

For each of the Total Shareholder Return and
earnings per share growth components, the maximum
payout was 175% of target.

Annual grants were comprised of a mix of 80%
performance shares and 20% restricted stock units.

2015 Awards

50% of the annual cash incentive award will be
earned based on the extent to which we meet
designated earnings per share goals; and

50% of the award will be earned based on our
Named Executive Officers and the other
participants achieving individual and business unit
performance objectives. The Compensation
Committee still will review and approve all Senior
Executive Officer individual and business unit
objectives.

Payouts up to 130% of target awards based solely
on the earnings per share goals will be formulaic
and not subject to discretion. The Board will have
the discretion to award up to an additional 20%
above that amount, for a total potential payout of up
to 150% of target.

2015 Awards

Performance measurement and award
determinations for the performance shares for the
three year periods will be made for the entire
three-year cycle with vesting and payment of
awards after the end of the three-year cycle.

For each of the Total Shareholder Return and
earnings per share growth components, the
maximum payout will be 200% of target.

Annual grants will be comprised of a mix of 70%
performance shares and 30% restricted stock units.

In recommending these changes to the Board, the Compensation Committee nonetheless reaffirmed its belief that, notwithstanding the
deviations of certain aspects of our executive compensation practices from our peers practices for the last several years, our practices were
appropriately structured to address the financial and operational challenges we were facing during those years. The Compensation Committee
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noted that we had undertaken the largest project in the history of our company, making extraordinary financial and operational commitments, at
just the time the global financial markets experienced a significant and historic decline. Many of our customers and suppliers experienced severe
financial challenges, which impacted our earnings and financial results. If our incentive compensation during this period had placed too much
emphasis on financial targets, we would have provided little incentive to the people whose services and skills we most needed in order to
weather the economic downturn and continue to deliver on our nuclear commitments.
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However, we have continued through the past several years to listen to the comments by shareholders and proxy advisory firms, and the
Compensation Committee wanted to return to more market-based executive compensation practices as soon as it made sense to do so. Now that
the financial markets have stabilized somewhat, and we are making progress with our nuclear construction, the Compensation Committee
believes the time has come to make these changes. The Compensation Committee continues, however, to be committed to offering incentive
compensation programs that are fair to the Company and to the employees we want to motivate. Accordingly, the Compensation Committee
recognizes that structuring our executive compensation practices will continue to be a dynamic process.

Why is the Long-Term Equity Compensation Plan being proposed, and is it different from the Amended and Restated Long-Term
Equity Compensation Plan last approved by shareholders at the 2010 Annual Meeting of Shareholders?

Our Board believes awarding a portion of compensation in the form of SCANA common stock, or compensation tied to the value of SCANA
common stock, under a long-term equity compensation plan helps to more closely align the interests of our employees and our shareholders. We
have been making these equity compensation awards under The SCANA Corporation Long-Term Equity Compensation Plan, which was last
approved by shareholders at the 2010 Annual Meeting. However, this plan terminated according to its terms on January 1, 2015, and no further
awards may be made under it. The Board has, therefore, adopted and proposed that shareholders approve the new Long-Term Equity
Compensation Plan to replace the prior plan so the Board can continue to award compensation in the form of SCANA common stock, or
compensation tied to the value of SCANA common stock.

The new plan being proposed for shareholder approval at the 2015 Annual Meeting is substantially the same as the prior plan, but we did make
the following modifications in order to address comments and potential concerns raised by proxy advisory firms and also to take into
consideration the results of our recent shareholder vote on executive compensation:

Although for the past several years individual award agreements have provided that any acceleration of payouts under the prior plan upon

a change in control would be subject both to the change in control taking place and the employee s employment being terminated without
cause or for good reason, the prior plan did not specifically provide for such a double trigger. The 2015 Plan specifically provides that any
acceleration of payouts upon a change in control will be subject to this type of double trigger.

Although we have not historically issued stock-settled stock appreciation rights, the prior plan provided they could be issued, but the prior
plan did not specify that settlement of such awards would be on a gross basis, rather than on a net basis. The 2015 Plan specifically
provides that any such awards settled in shares will be settled on a gross basis.

Although awards under the prior plan historically had at least a one-year vesting period, and usually at least a three-year vesting period, the
prior plan did not specifically require that all grants of awards be subject to at least a one-year minimum vesting period. The 2015 Plan
specifically provides that no award will be granted with less than a one year vesting period, subject to acceleration as specified by the
Committee.

Although we have historically used only earnings per share and total shareholder return as performance measures when making

awards, and we have no current plans to change this practice, management s compensation consultant and the Board s

independent compensation consultant suggested that the current practice among our peers is to have a larger number of

performance measures from which to select, especially for a Plan that is intended to be effective for a ten year period.

Accordingly, the 2015 Plan expands the list of potential performance measures the Compensation Committee may use when

making awards. These performance measures were selected by management from a list of potential measures offered by

management s compensation consultant.
We also made a number of technical changes to the 2015 Plan, which were not substantive. A description of the 2015 Plan is also provided
under Approval of a Long-Term Equity Compensation Plan Summary Description of the 2015 Plan, beginning on page 62. This summary is,
however, qualified by reference to the 2015 Plan itself, which is included as Exhibit A.
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INFORMATION ABOUT EXPERIENCE AND QUALIFICATION OF DIRECTORS

AND NOMINEES

We believe the combined business and professional experience of our Directors, and their various areas of expertise, make them a useful
resource to management and qualify them for service on our Board. Many of our Directors, including Ms. Miller and Messrs. Bennett, Hagood,
Sloan and Stowe, have served on our Board for over fifteen years. During their tenures, they have gained considerable institutional knowledge
about our Company, its operations, and its various regulators, which has made them effective Directors. Because our Company s operations and
business structure are extremely complex and highly regulated, continuity of service and the development and retention of institutional
knowledge help make our Board more efficient and effective at advising us regarding our long-range plans than it would be if there were
frequent turnover in Board membership. Nonetheless, we also believe it is important to have varying degrees of tenure on our Board, and we
currently have two directors with less than two years experience serving on our Board. We believe a wide range of tenure, and periodically
bringing new members onto the Board, allows our Board the opportunity to consider new ideas and processes while the experience of our more
tenured Directors offers specific, historical perspectives on our strengths and weaknesses.

In addition to their other qualifications, five of our directors, Ms. Miller and Messrs. Cecil, Hagood, Roquemore and Sloan, are, or were prior to
retirement, business owners with financial and operational experience on all levels of their businesses. Each of these Directors brings a unique
perspective to our Board. In addition, five of our directors, Ms. Miller and Messrs. Bennett, Marsh, Roquemore and Sloan, are, or have been,
Directors or executive officers of banks and/or bank holding companies. This service has provided them with meaningful experience in another
highly regulated industry, which provides them with valuable instincts and insights that can be translated to our industry.

When Directors reach mandatory retirement age or otherwise leave our Board, we seek replacements who we believe will make significant
contributions to our Board for a variety of reasons, including among others, business and financial experience and expertise, business and
government contacts, relationship skills and industry knowledge. We also continually seek diversity on our Board, including diversity in skill
sets, racial and cultural backgrounds, gender, and personal and business experiences.

PROPOSAL 1 ELECTION OF DIRECTORS

Effective at the 2015 Annual Meeting of Shareholders, the Board has set the number of Directors at ten. The Board is divided into three classes
with the members of each class usually serving a three-year term. The terms of the Class I Directors will expire at the 2015 Annual Meeting. The
Board has decided to nominate the existing Class I Directors, Ms. Miller and Messrs. Bennett, Roquemore, and Sloan, for reelection at the 2015
Annual Meeting to serve until the 2018 Annual Meeting of Shareholders, or until their successors are elected and have qualified to serve.

THE BOARD OF DIRECTORS RECOMMENDS A VOTE FOR ALL OF ITS DIRECTOR NOMINEES.
Information about Directors and Nominees

The information set forth on the following pages about the nominees and continuing directors has been furnished to us by such persons. Each of
the Directors is also a Director of our subsidiary, South Carolina Electric & Gas Company. There are no family relationships among any of our
Directors, Director nominees or executive officers.
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NOMINEES FOR DIRECTOR

Class I Directors

James A. Bennett

South Carolina Central
Area Executive,
First-Citizens Bank &

Trust Company

Director since 1997

Age 54

Lynne M. Miller

Environmental

Consultant

Director since 1997

Age 63

Table of Contents

Terms to Expire at the Annual Meeting in 2018

Biographical Information

Mr. Bennett has been South Carolina Central Area Executive for First-Citizens Bank & Trust Company in
Columbia, South Carolina, since January 2015. Immediately prior to that date, he had served as Executive Vice
President and Director of Public Affairs for First Citizens Bank and Trust Company, Inc. (which was merged
into First-Citizens Bank & Trust Company in January 2015) since August 2002. From May 2000 to July 2002,
he was President and Chief Executive Officer of South Carolina Community Bank, in Columbia, South
Carolina. Mr. Bennett has been actively involved with the Columbia Urban League for more than 28 years, and
served as League Chairman in 2000. Mr. Bennett serves on the boards of Palmetto Health Alliance,
headquartered in Columbia, South Carolina, Claflin University, headquartered in Orangeburg, South Carolina
and the Knight Foundation.

Experience and Qualifications

Mr. Bennett has been a banker for over 28 years. In 1989, he became the youngest bank president in South
Carolina when he was named President of Victory Savings Bank (the predecessor of South Carolina
Community Bank), a position he held before joining First Citizens Bank. Mr. Bennett s business experience,
coupled with his tenure on our Board, makes him an effective advisor. His high visibility in communities we
serve makes him an effective liaison between our Company and members of those communities.

Biographical Information

Ms. Miller co-founded Environmental Strategies Corporation, an environmental consulting firm in Reston,
Virginia, in 1986, and served as President from 1986 until 1995, and as Chief Executive Officer from 1995
until September 2003 when the firm was acquired by Quanta Capital Holdings, Inc., a specialty insurer, and its
name was changed to Environmental Strategies Consulting LL.C. She was Chief Executive Officer of
Environmental Strategies Consulting LLC, a division of Quanta Technical Services LLC, from September
2003 through March 2004. From April 2004 through July 2005, she was President of Quanta Technical
Services LLC. From August 2005 until her retirement in August 2006, she was a Senior Business Consultant at
Quanta Capital Holdings. Since her retirement, Ms. Miller has been an environmental consultant. Ms. Miller
served as a director of Adams National Bank, a subsidiary of Abigail Adams National Bancorp, Inc., in
Washington, D.C. from May 1998 until October 2008.
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Experience and Qualifications

Ms. Miller has over 20 years of environmental consulting experience. She founded a successful environmental
consulting firm, which she grew to over 180 professional staff before selling it in 2003. Ms. Miller s experience
as an environmental consulting firm owner and as an environmental consultant makes her an astute advisor on
the environmental issues facing our Company, and her service on the board of a financial institution provided
her with valuable experience in financial and regulatory matters.
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NOMINEES FOR DIRECTOR

Class I Directors

James W. Roquemore

Chief Executive Officer
and Chairman,

Patten Seed Company
General Manager,

Super-Sod/Carolina

Director since 2007

Age 60

Maceo K. Sloan

Chairman, President and
Chief Executive Officer,
Sloan Financial Group, Inc.

Chairman, Chief
Executive Officer and

Chief Investment Officer,
NCM Capital

Table of Contents

Terms to Expire at the Annual Meeting in 2018

Biographical Information

Mr. Roquemore is Chief Executive Officer and Chairman of Patten Seed Company, headquartered in Lakeland,
Georgia, and General Manager of Super-Sod/Carolina, a company that produces and markets turf grass, sod
and seed. He has held these positions for more than five years. Mr. Roquemore is a director of South State
Bank, N.A., and South State Corporation (formerly South Carolina Bank and Trust, N.A., and SCBT Financial
Corporation, respectively). He has served on the Southeast Region and National boards of the Boy Scouts of
America and as a Co-Chairman of South Carolina s Council on Competitiveness (formerly known as New
Carolina), and he is the past President of Palmetto Agribusiness Council.

Experience and Qualifications

Mr. Roquemore is a highly successful agricultural business owner who resides in our service territory. Because
agriculture is an important component of the economy in our South Carolina service area, his knowledge of this
sector and his contacts are important to us. Mr. Roquemore s business experience and economic development
activities in our state make him an effective advisor on issues unique to us and the customers we serve. His
service on the boards of a financial institution and its holding company, which is also a public company, also
give him valuable experience in financial and regulatory matters.

Biographical Information

Mr. Sloan is Chairman, President and Chief Executive Officer of Sloan Financial Group, Inc., a financial
holding company, and Chairman, Chief Executive Officer and Chief Investment Officer of both NCM Capital
Management Group, Inc., and NCM Capital Advisers, Inc., investment management companies, in Durham,
North Carolina. He has held these positions for more than five years. Mr. Sloan has also been the Principal
Officer of the NCM Capital Investment Trust since 2007. From 2009 to 2012, Mr. Sloan was Chairman of, and
since 1991 has served as a member of, the College Retirement Equities Fund (CREF) Board of Trustees.

Mr. Sloan served as Chairman of the Board of M&F Bancorp, Inc., and as a director of its subsidiary,
Mechanics and Farmers Bank, in Durham, North Carolina, from June 2005 until December 2008.

Experience and Qualifications
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and NCM Capital

Advisers, Inc.

Director since 1997

Age 65
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Mr. Sloan is also an attorney and a chartered financial analyst. His experience owning and operating
investment management companies and a financial holding company have provided him with an investment
background and understanding of global financial matters, all of which make him an important resource to us
and to our Audit Committee. Additionally, his service with these companies, as well as with a financial
institution and a major retirement fund, has provided him with experience in highly regulated industries and
valuable instincts and insights.
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CONTINUING DIRECTORS

Class II Directors Terms to Expire at the Annual Meeting in 2016

Kevin B. Marsh

Chairman, Chief
Executive Officer,
President and Chief
Operating Officer,

SCANA Corporation

Director since 2011

Age 59

James M. Micali

Senior Advisor and
Limited Partner,
Azalea Fund Il of

Azalea Capital LLC

Table of Contents

Biographical Information

Mr. Marsh has been employed by SCANA or its subsidiaries for over 30 years, and since December 2011 he
has served as SCANA s Chairman of the Board and Chief Executive Officer. Since January 2011, he has also
served as our President and Chief Operating Officer. He served as our Chief Financial Officer from 1996 to
April 2006, and served as a Senior Vice President from 1998 to January 2011. In addition, he served as
President of our principal subsidiary, South Carolina Electric & Gas Company, from April 2006 to November
2011. Mr. Marsh served on the boards of First Citizens Bank and Trust Company, Inc. and its holding
company, First Citizens Bancorporation, Inc., from 2004 until their mergers with First-Citizens Bank & Trust
Company and First Citizens BancShares, Inc. in 2015 and 2014, respectively, including serving as Chair of the
Audit Committee.

Experience and Qualifications

Mr. Marsh brings significant hands-on experience to our Board having served our Company in senior
operational and financial positions for over three decades, as well as having practiced as a certified public
accountant for several years prior to joining us. His vast financial, operational and regulatory experience with
us and as a director of a financial institution and its holding company makes him a trusted and experienced
advisor for our Board.

Biographical Information

Mr. Micali was Chairman and President of Michelin North America, Inc., located in Greenville, South
Carolina, from 1996 to August 2008, and he continued to consult for Michelin until October 2009. From 2008
until September 2011, he was of counsel to the law firm Ogletree Deakins, LLC in Greenville, South Carolina.
Since 2008, Mr. Micali has been a Senior Advisor to, and a limited partner of, Azalea Fund III of Azalea
Capital LLC (a private equity firm), also in Greenville, South Carolina. Mr. Micali has served as a director of
Sonoco Products Company in Hartsville, South Carolina since 2003, and has served as their Lead Director
since February 2012. Mr. Micali also serves on the board of American Tire Distributors Holding, Inc. in
Charlotte, North Carolina. Mr. Micali served on the board of Lafarge North America from 2004 to 2006, and as
the Chairman of the South Carolina Chamber of Commerce in 2008, and on the board of Ritchie Bros.
Auctioneers in Vancouver, Canada from April 2008 until April 2012.
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Director since 2007 Experience and Qualifications

Age 67

Mr. Micali s combination of experience as Chairman and President of a major North American manufacturing
company with significant operations in South Carolina, as an attorney, and as a director of other public
companies, enables him to offer our Board and management insights into various aspects of corporate
operations, governance and financial matters. His past service as Chairman of the South Carolina Chamber of
Commerce has provided him with a valuable understanding of business issues facing South Carolina, as well as
a large network of business, state and national government contacts, many of whom are, or may be, important
resources for our Company.
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CONTINUING DIRECTORS

Class II Directors Terms to Expire at the Annual Meeting in 2016

Harold C. Stowe

Managing Member,
Stowe-Monier

Management, LLC

Director since 1999

Age 68

Biographical Information

Mr. Stowe has served as Managing Member of Stowe-Monier Management, LLC, a private investment
company, since July 2007. He retired as interim Dean of the Wall College of Business at Coastal Carolina
University in Conway, South Carolina in July 2007, a position he had held since June 2006. Prior to his
retirement in February 2005, Mr. Stowe had served as President of Canal Holdings, LLC, a forest products
company, located in Conway, South Carolina, and its predecessor company, since March 1997. Mr. Stowe also
served on the board of Harris Teeter Supermarkets, Inc., formerly known as Ruddick Corporation, in Charlotte,
North Carolina, from 1998 until January 2013. He has also held executive and financial positions at Springs
Industries, a textile manufacturer in Fort Mill, South Carolina.

Experience and Qualifications

Mr. Stowe s 30 years of extensive executive, business and financial experience, including his service on the
board of another public company, has resulted in the Board designating him as our audit committee financial
expert and appointing him as Chair of the Audit Committee in the past. He also serves as our Lead Director.

Class III Directors Terms to Expire at the Annual Meeting in 2017

John F.A.V. Cecil

President,

Biltmore Farms, LLC

Director since 2013

Age 58

Table of Contents

Biographical Information

Mr. Cecil has served since 1992 as President of Biltmore Farms, LLC, a fourth generation family-owned
business with a primary focus on sustainable community development, including home building, residential
communities, apartments, hotels, and retail properties. He currently serves on Wells Fargo Bank, N.A. s
Western North Carolina Regional Advisory Board, as well as on other community and non-profit boards
throughout North Carolina.

Experience and Qualifications
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Mr. Cecil is one of two directors added to our Board in October 2013. He was selected to serve on our Board
because of his decades of business experience within our service territory. In addition to his business expertise,
he has leadership-level experience with many community-related endeavors, and has also served on community
and private boards within our service territory for many years. As President of Biltmore Farms, LLC, Mr. Cecil
brings to the Board the perspective of a private business owner, as well as the environmental perspective of the
owner of a business that seeks to balance sustainability and business growth, both of which are important to our
customers and our strategic initiatives.
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CONTINUING DIRECTORS

Class III Directors Terms to Expire at the Annual Meeting in 2017

D. Maybank Hagood

Chairman and Chief
Executive Officer,
Southern Diversified
Distributors, Inc.;
Chief Executive Officer,
William M. Bird and

Company, Inc.

Director since 1999

Age 53

Alfredo Trujillo

President and Chief
Operating Officer,
The Georgia Tech

Foundation

Table of Contents

Biographical Information

Mr. Hagood has been Chief Executive Officer of Southern Diversified Distributors, Inc., located in Charleston,
South Carolina, since 2003, and its Chairman since 2012. Southern Diversified Distributors, Inc. is the parent
company of William M. Bird and Company, Inc., Southern Tile Distributors, LLC and TranSouth Logistics,
LLC, providers of logistic, distribution and flooring distribution services. Mr. Hagood also has been Chief
Executive Officer of William M. Bird and Company, Inc., a wholesale distributor of floor covering materials,
in Charleston, South Carolina, since 1993. He served as President of William M. Bird and Company, Inc., until
June 2009.

Experience and Qualifications

Mr. Hagood resides in our Charleston, South Carolina service territory, and brings significant community
presence and business development experience to our Board. Mr. Hagood is particularly experienced in
economic, environmental, and business development issues facing the manufacturing and building construction
industries generally, and specifically the issues faced by manufacturers in our state.

Biographical Information

Mr. Trujillo was appointed President and Chief Operating Officer of The Georgia Tech Foundation in July
2013. He has also served as a self-employed investment fund advisor since 2007. Prior to 2007, Mr. Trujillo
served as President and Chief Executive Officer of Recall Corporation, a global information management
company. Since 2003, Mr. Trujillo has served on the board of directors of Haverty Furniture Companies, Inc.

Experience and Qualifications
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Director since 2013 Mr. Trujillo is one of two directors added to our Board in October 2013. He was selected to serve on our Board
because of his domestic and international business expertise in areas as diverse as aerospace engineering,
Age 55 document management, and academic leadership, and his multi-cultural background. Additionally,

Mr. Trujillo s service on the board of directors of another public company provides him with relevant board
experience and perspectives on other public company best practices.
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BOARD MEETINGS COMMITTEES OF THE BOARD

The Board held ten meetings in 2014, consisting of four regular Board meetings, three teleconference meetings, one Code of Conduct and Ethics
training session, one Federal Energy Regulatory Commission training session, and one strategy session. Each incumbent director attended at
least 90% of all meetings of the Board and committees of which he or she was a member during 2014. Our directors are expected to attend our
Annual Meeting of Shareholders, and all of our incumbent directors, with the exception of Mr. Stowe who was ill, attended the 2014 Annual
Meeting of Shareholders.

Committees of the Board

The information below identifies the members and briefly summarizes the principal functions of the Board s Committees, which include an Audit
Committee, a Compensation Committee, an Executive Committee, a Nuclear Oversight Committee and a Nominating and Governance
Committee. The charters of the Audit Committee, Compensation Committee, and the Nominating and Governance Committee, can be found on
SCANA s website at www.scana.com (which is not intended to be an active hyperlink; the information on SCANA s website is not part of this
proxy statement or any report filed with the Securities and Exchange Commission) under the caption, About Governance, and copies are also
available in print upon request to the Corporate Secretary, SCANA Corporation, 220 Operation Way, Mail Code D133, Cayce, South Carolina
29033.

Nominating
and Nuclear

Committee Member Audit** pensation Executive Governance
J.A. Bennett i
J.F.A.V. Cecil i i
D.M. Hagood (Chairman) i
K.B. Marsh (Chairman)
J.M. Micali i i (Chairman)
L.M. Miller i (Chairman)
J.W. Roquemore i i
M.K. Sloan i (Chairman) i
H.C. Stowe (Lead Director)* i i i i
A. Trujillo i i

*  The Board has determined that our Lead Director, Mr. Stowe, is also our audit committee financial expert as defined under Item 407(d)(5) of the Securities
and Exchange Commission s Regulation S-K. Mr. Stowe is independent as defined by the New York Stock Exchange Listing Standards.
*#%  Established in accordance with Section 3(a)(58)(A) of the Securities Exchange Act of 1934
Audit Committee

The Audit Committee consists entirely of independent directors. The Committee meets, at least quarterly, to
discuss and evaluate the scope and results of audits and our accounting procedures and controls. In addition, the
AUDIT COMMITTEE Committee meets, at least quarterly, separately with management, the Company s General Counsel, internal
auditors, the independent registered public accounting firm, the Company s Risk Management Officer and
corporate compliance. The Committee reviews major issues regarding accounting principles and financial
statement preparation as well as reviews the Company's quarterly and annual financial statements before
submission to the Board of Directors for approval and prior to dissemination to our shareholders, the public and
D. M. Hagood, Chairman regu]atory agencies,

J.F. A. V. Cecil
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J. M. Micali

M. K. Sloan

H. C. Stowe

In addition, the Audit Committee appoints (subject to ratification by the shareholders) the independent registered public accounting firm,

approves and reviews the scope of each year s audit, and exercises oversight of the firm s work. The Committee also sets the compensation of the
independent registered public accounting firm and pre-approves all services to be performed by the firm. Additionally, the Audit Committee
evaluates the independent registered public accounting firm s qualifications, performance and independence, including review of the lead audit
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partner, taking into account the opinions of the Company s management and internal auditors, and assures regular rotation of the lead audit
partner as required by law. Further discussion regarding the Audit Committee s pre-approval of such audit services and associated fees can be
found under Pre-Approval of Auditing Services and Permitted Non-Audit Services on page 70.

The Audit Committee also reviews the scope and effectiveness of our risk management program which includes the review of quarterly reports
pertaining to significant risks. The Committee s role in risk oversight is discussed in more detail on page 19 under the heading Board s Role in
Risk Oversight. Additionally, the Audit Committee reviews, on a quarterly basis, the responsibilities and effectiveness of our internal auditing
and corporate compliance departments, and reviews reports from those departments regarding the Company s conformity with applicable legal
requirements and with our Code of Conduct. The Committee reviews with management its assessment of internal controls over financial
reporting and disclosure controls and procedures. The Audit Committee also reviews with the Board of Directors our compliance with legal,
regulatory, and ethical requirements, and the performance and independence of both our internal and external auditors. Additionally, the
Committee constitutes the Qualified Legal Compliance Committee.

On an annual basis, the Committee evaluates its own performance and the adequacy of its charter, and recommends to the Board of Directors
any improvements to the charter that the Committee deems appropriate.

The Committee met four times during 2014. For a full list of responsibilities, see the Audit Committee s Charter at www.scana.com (which is not
intended to be an active hyperlink; the information on SCANA s website is not part of this proxy statement or any report filed with the Securities
and Exchange Commission) under the caption About Governance Audit Committee.

The Board has determined that Mr. Stowe is our audit committee financial expert as defined under Item 407(d)(5) of the Securities and
Exchange Commission s Regulation S-K. Mr. Stowe is independent as defined by the New York Stock Exchange Listing Standards.

Compensation Committee

COMPENSATION

COMMITTEE

The Compensation Committee consists entirely of independent Directors. The Committee reviews and makes
recommendations to the Board with respect to compensation plans, recommends to the Board persons to serve as
our senior officers and as senior officers of our subsidiaries, and recommends to the Board salary and

M. K. Sloan, Chairman compensation levels, including fringe benefits, for our officers and officers of our subsidiaries.

J. M. Micali

J. W. Roquemore

H. C. Stowe

The Committee also approves goals and objectives with respect to the compensation of the Chief Executive Officer, evaluates the Chief
Executive Officer s performance and along with the other independent directors sets his compensation based on this evaluation. Additionally the
Committee reviews succession and continuity planning with the Chief Executive Officer, reviews our operating performance relative to our
bonus and incentive programs and reviews management s Compensation Discussion and Analysis relating to executive compensation prior to its
inclusion in our proxy statement. Further, the Committee approves the inclusion of a Compensation Committee Report in our proxy statement as
well as reviews the level of SCANA stock ownership by senior executive officers to determine if each is in compliance with the Company s
minimum ownership requirement, and, as may be requested and appropriate, grants temporary waivers from such requirements.
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The Committee met three times during 2014. For a full list of responsibilities, see the Compensation Committee s Charter at www.scana.com
(which is not intended to be an active hyperlink; the information on SCANA s website is not part of this proxy statement or any report filed with
the Securities and Exchange Commission) under the caption About Governance Compensation Committee.

Executive Committee

The Executive Committee exercises the powers of the full Board of Directors when the Board is not in session or
cannot be called into session in a timely manner to deal with a time sensitive circumstance, with the exception of
EXECUTIVE certain powers specifically reserved to the full Board of Directors by statute. The Committee also advises the
Chief Executive Officer on other matters important to the Company (due to the size of our Board of Directors, and

COMMITTEE availability of our Directors to us, the Executive Committee is rarely required to meet).

K. B. Marsh, Chairman

L. M. Miller

M. K. Sloan

H. C. Stowe
It is the intention of the Board that the Executive Committee would only be used when the full Board cannot be convened, and, as such, the
Committee has not met in several years and did not meet during 2014.
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Nuclear Oversight Committee

The Nuclear Oversight Committee consists entirely of independent Directors. The Committee meets at least
quarterly to monitor our nuclear operations and to discuss and evaluate nuclear operations, including regulatory
NUCLEAR matters, operating results, training and other related topics. The Committee periodically tours the V.C. Summer
Nuclear Station and its training facilities.

OVERSIGHT

COMMITTEE

The Committee also reviews with the Institute of Nuclear Power Operations, on a periodic basis, its appraisal of
our nuclear operations. Additionally, the Committee routinely presents an independent report to the Board on the
status of our nuclear operations.

L. M. Miller, Chairman
J. A. Bennett
J. W. Roquemore

A. Trujillo

The Committee met four times during 2014.

Nominating and Governance Committee

The Nominating and Governance Committee consists entirely of independent directors. The Committee identifies
individuals whom the Committee believes are qualified to become Board members in accordance with the
NOMINATING AND nominating criteria set forth below under Governance Information Director Qualification Criteria (the Director
Qualification Criteria ), and recommends that the Board select such individuals as nominees to stand for election at
each Annual Meeting of Shareholders of SCANA. In addition, the Committee reviews and evaluates all persons
recommended by shareholders to be Board nominees for director in accordance with the Director Qualification
Criteria, evaluates the qualifications and performance of incumbent directors and determines whether to
recommend them to the Board for re-election, and in the case of a Board vacancy (including a vacancy created by
an increase in the size of the Board), recommends to the Board in accordance with the Director Qualification
Criteria an individual to fill such vacancy either through appointment by the Board or through election by
shareholders.

GOVERNANCE

COMMITTEE

J. M. Micali, Chairman

J.F.A.V. Cecil

D. M. Hagood

H. C. Stowe

A. Trujillo
The Committee also reviews the independence of SCANA s Directors as defined by the New York Stock Exchange and as set forth in SCANA s
Governance Principles and makes recommendations to the Board regarding director independence. The Committee reviews the level and form of
director compensation and recommends changes to the Board for consideration and approval. At least annually, the Committee reviews the level
of SCANA stock ownership by directors to determine if each director is in compliance with the Company s minimum share ownership
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requirement. Additionally, the Committee reviews reports and disclosures of insider and affiliated party transactions and makes
recommendations to the Board regarding such transactions.

The Committee periodically evaluates the desirability of, and recommends to the Board, any changes in the size, composition, organization and
operational structure of the Board. Also, the Committee, annually, or to fill vacancies, identifies Board members qualified to serve on
Committees of the Board in accordance with the Board Committee Member Qualifications, and recommends such persons to the Board for
appointment to such Committees, including a recommended Chairperson for each Committee, as well as annually, or to fill vacancies,
recommends to the Board the appointment of a Lead Director. The Committee annually reviews the membership and responsibilities of Board
Committees and recommends to the Board any changes that may be appropriate, and reviews and revises as necessary, SCANA s Governance
Principles, taking into account provisions of the Securities Exchange Act of 1934, the listing standards of the New York Stock Exchange and
any other source or sources the Committee deems appropriate. The Committee also provides guidance and assistance, as needed, to the Board in
performing the Board s annual self evaluation.

The Committee met four times during 2014. For a full list of responsibilities, see the Nominating and Governance Committee s Charter at
www.scana.com (which is not intended to be an active hyperlink; the information on SCANA s website is not part of this proxy statement or any
report filed with the Securities and Exchange Commission) under the caption About Governance Nominating and Governance Committee.
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GOVERNANCE INFORMATION

Governance Principles

Our Governance Principles can be found on our website at www.scana.com (which is not intended to be an active hyperlink; the information on
SCANA s website is not part of this proxy statement or any report filed with the Securities and Exchange Commission) under the About
Governance Governance Principles caption, and are also available in print upon request to the Corporate Secretary, SCANA Corporation, 220
Operation Way, Mail Code D133, Cayce, South Carolina 29033.

Director Independence

Our Governance Principles require that a majority of our directors be independent under the New York Stock Exchange Listing Standards and
under any Director Qualification Standards recommended by the Board of Directors. To be considered independent pursuant to the SCANA
Director Qualification Standards, a director must be determined by resolution of the Board as a whole, following thorough deliberation and
consideration of all relevant facts and circumstances, to have no material relationship with us except that of director and to satisfy the
independence standards of the New York Stock Exchange. Under the SCANA Director Qualification Standards, a director is required to be
unencumbered and unbiased and able to make business judgments in our long-term interests and those of our shareholders as a whole, to deal at
arm s length with us, and to disclose all circumstances material to the director that might be perceived as a conflict of interest. The Director
Qualification Standards are set forth in our Governance Principles, which are available on our website as noted above and further described
herein under Director Qualification Criteria on page 20.

Our Governance Principles also prohibit Audit Committee members from having any direct or indirect financial relationship with us other than
the ownership of our securities and compensation as directors and committee members.

The Board has determined that all of our current directors and director nominees, except Mr. Marsh who is our current Chairman, President,
Chief Executive Officer and Chief Operating Officer, are independent under the New York Stock Exchange Listing Standards and our
Governance Principles. The Board has also determined that each member of the Audit Committee, Compensation Committee, and Nominating
and Governance Committee is independent under the New York Stock Exchange Listing Standards and our Governance Principles.

Board Leadership Structure, Executive Sessions of Non-Management Directors and Lead Director

Our bylaws provide for a Chairman of the Board, to be chosen by the Board from among its members, who shall, if present, preside at meetings
of the shareholders and Board of Directors, who may call special meetings of the shareholders and the Board of Directors, and who shall
perform such other duties as may be assigned by the Board. The bylaws also permit the Chief Executive Officer, if he or she is a member of the
Board, to be chosen as the Chairman. Our Governance Principles provide for the positions of Chairman and Chief Executive Officer to be held
by the same person, and for more than 20 years, our Chief Executive Officer has been chosen as Chairman of the Board.

We believe this leadership structure is appropriate because it has served us well for over two decades, and because all of our current directors are
independent, except Mr. Marsh, who is our Chairman, Chief Executive Officer, President and Chief Operating Officer. Many of our directors
also live and work, or have substantial business interests in our service area; therefore, they have access to information about us and our
operations from sources other than our management s presentations to the Board. Further, South Carolina law and our bylaws make it clear that
the business and affairs of the Company are managed under the direction of the Board of Directors, and that management control is subject to
the authority of the Board of Directors to appoint and remove any of our officers at any time.

To promote open discussion among themselves, our independent directors meet regularly in executive session without members of management
present. The Board annually elects a Lead Director to preside at all meetings at which the Chairman is not present, including executive sessions
of the independent directors held at each regularly scheduled Board meeting. In 2014, Mr. Stowe was elected Lead Director to serve until the
2015 Annual Meeting of Shareholders. After the 2015 Annual Shareholders Meeting, the Board will again appoint a Lead Director to serve
until the 2016 Annual Meeting of Shareholders. The Lead Director also has the authority to call meetings of the independent directors when
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Nominating and Governance Committees of the Board each preside as the Chair at meetings of independent directors at which the Lead Director
is not present when the principal items to be considered are within the scope of authority of his or her Committee.

Board s Role in Risk Oversight

As noted above, our business and affairs are managed under the direction of our Board of Directors. This includes the Board overseeing the
types and amounts of risks undertaken. In discharging its oversight responsibilities, the Board relies on a combination of the business experience
of members of the Board and the expertise and business experience of our officers and employees, as well as, from time to time, advice of
various consultants and experts. An appropriate balancing of risks and potential rewards with the long-term goals of the Company is, and
historically has been, implicit in the decisions and policies of the Board. Because risk oversight is so thoroughly interwoven into the direction of
the Board, other than as set forth below, no special provision has been made for that oversight in the Board s leadership structure.

The Board has established a management-level Risk Management Committee which reports directly to the Audit Committee of the Board. The
Risk Management Committee is comprised of the Company s Senior Executive Officers, the Treasurer (who is also the Company s Risk
Management Officer) and the Chief Information Officer. The Company s Chief Executive Officer serves as Chair of the Risk Management
Committee. Committee membership is comprised of Senior Executive Officers in order to bring together expertise in general business and all
operational areas, as well as finance, legal, administrative and regulatory areas. The Risk Management Officer oversees a staff of eight
employees with primary responsibilities in the area of risk management.

The Risk Management Committee conducts regularly scheduled meetings at which the Committee receives presentations from management
representatives. The Committee also meets on an as needed basis between regularly scheduled meetings. Pursuant to authority granted by the
Board of Directors, the Committee sets policies and guidelines for risk management. The Committee has also established extensive
sub-committees with expertise tailored to the review, discussion and monitoring of risks of a particular operation.

At each quarterly meeting of the Board, the Audit Committee receives a report from the Risk Management Officer. Several members of the Risk
Management Committee are also present at the Audit Committee meetings to provide details of the Committee s work and respond to questions
raised by Audit Committee Members. Also, beginning in 2014, at quarterly meetings of the Board of Directors, the Board reviews and discusses
a report prepared by the Company s Risk Management Officer and approved by the Risk Management Committee, which sets forth certain
high-level risks identified by the Company s Senior Executive Officers and others. The report also provides the current status of such high-level
risks, and further identifies where the primary responsibility for risk oversight resides, including both at the Board and Board Committee level,
and identifies the Senior Executive Officer who has primary responsibility for oversight of the particular risk.

Director Nominations Process

The Nominating and Governance Committee recommended to the Board the individuals nominated for Director positions at the 2015 Annual
Meeting.

The Nominating and Governance Committee will consider for recommendation to the Board as Board of Directors nominees, candidates
recommended by shareholders if the shareholders comply with the following requirements. If a shareholder wishes to recommend a candidate to
the Nominating and Governance Committee for consideration as a Board of Directors nominee, such shareholder must confirm his share
ownership and submit in writing to the Nominating and Governance Committee the recommended candidate s name, a brief resume setting forth
the recommended candidate s business and educational background and qualifications for service, and a notarized consent signed by the
recommended candidate stating the recommended candidate s willingness to be nominated and to serve. This information must be delivered to
the SCANA Nominating and Governance Committee, c/o the Corporate Secretary at the Company s address and must be received no later than
120 days prior to the first anniversary of the date of the proxy statement sent to shareholders in connection with the preceding year s annual
meeting for a potential candidate to be considered as a potential Board of Directors nominee. The Nominating and Governance Committee may
request further information if it determines a potential candidate may be an appropriate nominee. Director candidates recommended by
shareholders that comply with these requirements will be considered on the same basis as candidates otherwise chosen by the Nominating and
Governance Committee.
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Director candidates recommended by shareholders will not be considered for recommendation by the Nominating and Governance Committee as
potential Board of Directors nominees if the shareholder recommendations are received later than 120 days prior to the first anniversary of the
date of the proxy statement sent to shareholders in connection with the preceding year s annual meeting. If the Nominating and Governance
Committee chooses not to recommend a shareholder candidate as a Board of Directors nominee, or if a shareholder chooses to personally
nominate a candidate, the shareholder may come to an annual meeting and nominate a director candidate for election at the annual meeting if the
shareholder has given notice of his intention to do so in writing to the SCANA Corporate Secretary at least 120 days prior to the first anniversary
of the date of the proxy statement sent to shareholders in connection with the preceding year s annual meeting. Such shareholder nominations
must also comply with the other requirements in our bylaws. Any shareholder may request a copy of the relevant bylaw provision by writing to
the Office of the Corporate Secretary, SCANA Corporation, 220 Operation Way, Mail Code D133, Cayce, South Carolina 29033. Nominations
not made in accordance with these requirements may be disregarded by the presiding officer of the meeting, and upon his or her instructions, the
voting inspectors shall disregard all votes cast for each such nominee.

Independent Director Recruiting Firm

In October 2012, the Nominating and Governance Committee directed management to retain an independent executive recruiting firm to assist
the Committee in identifying and evaluating potential director candidates who meet the Director Qualification Criteria discussed below. As a
result, our newest directors, Messrs. Cecil and Trujillo, were elected to the Board in October 2013. During 2014, the Nominating and
Governance Committee considered certain candidates known to management and the Board, but did not formally engage in recruiting activities
with the independent executive recruiting firm and no new members were recommended or elected to the Board in 2014.

Director Qualification Criteria

In identifying and evaluating potential nominees, the Nominating and Governance Committee Charter directs the Committee to take into account
applicable requirements for directors under the Securities Exchange Act of 1934, the Listing Standards of the New York Stock Exchange and the
Director Qualification Standards in our Governance Principles, including our policy that a majority of our directors be independent.

The Nominating and Governance Committee may take into consideration such other factors and criteria as it deems appropriate in evaluating a
candidate, including his or her knowledge, expertise, skills, integrity, judgment, business or other experience and reputation in the business
community, the interplay of the candidate s experience with the experience of other Board members, diversity, and the extent to which the
candidate would be a desirable addition to the Board and any committees. Although the Nominating and Governance Committee does not have a
specific policy with regard to the consideration of diversity in identifying director nominees, the Committee considers racial, cultural and gender
diversity, as well as diversity in business and personal experience and skill sets among all of the directors as part of the total mix of information
it takes into account in identifying nominees. Additionally, the Director Qualification Standards set forth in our Governance Principles include
the following:

Directors must possess and have demonstrated the highest personal and professional ethics, integrity and values consistent with ours;

Directors must be unencumbered and unbiased and able to make business judgments in our long-term interests and those of our
shareholders as a whole;

Directors must deal at arm s length with us and our subsidiaries and disclose all circumstances material to the director that might
be perceived as a conflict of interest;

Directors must be committed to the enhancement of the long-term interests of our shareholders;

Directors must be willing to challenge the strategic direction of management, exercising mature judgment and business acumen;
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Directors must be willing to devote sufficient time and care to the exercise of their duties and responsibilities;

Directors must possess significant experience in management positions of successful business organizations;

Directors who serve as chief executive officers or equivalent positions should not serve on more than two boards of public companies in
addition to our Board; other directors should not serve on more than four boards of public companies in addition to our Board; and
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The term of office of a director who is not a salaried employee of SCANA will expire at the annual meeting next preceding the date on
which such director attains age 70.
Our bylaws require that our independent directors hold SCANA common stock equal to the number of shares granted in the five most recent
annual stock retainers, as such retainer may be adjusted from time to time.

Director Share Ownership Requirements

As noted in the Director Qualification Standards set forth in the preceding section, our bylaws require that our independent directors hold
SCANA common stock equal to the number of shares granted in the five most recent annual stock retainers. Currently, a portion of the retainer
fees paid to independent directors is required to be paid in shares of our common stock, which is issued under our Director Compensation and
Deferral Plan. For 2014, the number of shares issued to each independent director to satisfy the annual stock retainer was 2,197. As of February
2015, all independent directors whose terms will continue after the 2015 Annual Meeting, or who have been nominated for reelection, met this
stock ownership requirement, with the exception of Messrs. Cecil and Trujillo who have until October 10, 2019 to acquire the required level of
stock ownership and who are both currently on track to meet the requirement. All subsequently elected independent directors will have six years
from the date of their election to the Board to meet the requirement. The Nominating and Governance Committee conducts an annual review of
the level of share ownership for each independent director to ensure compliance with the requirement. The Nominating and Governance
Committee also has the discretion to grant a temporary waiver of the minimum share ownership requirement if an independent director
demonstrates to the Nominating and Governance Committee that such a waiver is appropriate due to a financial hardship or for other good
reason.

Under the Director Compensation and Deferral Plan, independent directors may make an annual irrevocable election to defer all or a portion of

the annual stock retainer fee into a hypothetical investment in our common stock, with distribution from the Plan to be ultimately payable in

shares of our common stock. Independent directors may also elect for other fees to be deferred into a hypothetical investment in our common

stock under the Plan, with distribution from the Plan to be ultimately payable in shares of common stock. Shares held directly and amounts

deferred pursuant to the Director Compensation and Deferral Plan and denominated in shares are taken into consideration in determining if our
independent directors meet the minimum share ownership requirement under our bylaws. Beginning in 2015, Directors may also defer all of

their annual stock retainer fees into a hypothetical investment in our common stock under the Executive Deferred Compensation Plan, and those
shares are also taken into consideration in determining if our Directors meet the minimum share ownership requirements. See Executive
Compensation Executive Deferred Compensation Plan beginning on page 48. See Director Compensation  Director Compensation and Deferral
Plan on page 57.

Majority Voting for the Election of Directors

Our Governance Principles provide for a majority voting standard for the election of our directors, pursuant to which each director nominee

agrees that, as a condition to being nominated, if, in an uncontested election of directors, such nominee receives a greater number of votes
withheld from his or her election than votes for his or her election, then such nominee will, within five days following the certification of the

shareholder vote, tender his or her written resignation to the Chairman of the Board for consideration by the Nominating and Governance

Committee. The Nominating and Governance Committee will consider such tendered resignation, and promptly following the date of the

shareholders meeting at which the election occurred, will make a recommendation to the Board concerning the acceptance or rejection of such

resignation. In determining its recommendation to the Board, the Nominating and Governance Committee will consider all factors deemed

relevant by the members of the Committee including, without limitation, the stated reason or reasons why shareholders who cast withhold votes

for the director did so, the qualifications of the director (including, for example, the impact the director s resignation would have on the

Company s compliance with the requirements of the Securities and Exchange Commission, the New York Stock Exchange and our Corporate

Governance Principles), and whether the director s resignation from the Board would be in the best interests of the Company and its

shareholders.

The Nominating and Governance Committee also will consider a range of possible alternatives concerning the director s tendered resignation as
members of the Committee deem appropriate, including, without limitation, acceptance of the resignation, rejection of the resignation, or
rejection of the resignation coupled with a commitment to seek to address and cure the underlying reasons reasonably believed by the
Nominating and Governance Committee to have substantially resulted in the withheld votes. The Board will take formal action on the
Nominating
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and Governance Committee s recommendation no later than 90 days following the date of the shareholders meeting at which the election
occurred. Following the Board s decision on the Nominating and Governance Committee s recommendation, the Company will promptly
disclose, in a Form 8-K filed with the Securities and Exchange Commission, the Board s decision, together with a full explanation of the process
by which the decision was made and, if applicable, the Board s reason or reasons for rejecting the tendered resignation.

Communications with the Board of Directors, Including Non-Management Directors

Shareholders and other interested parties can communicate with the Board, with the independent directors as a group or with any director by
writing to them, c/o Gina Champion, Corporate Secretary, SCANA Corporation, 220 Operation Way, Mail Code D133, Cayce, South

Carolina 29033, or by sending an e-mail to SCANAIndependentdirectors @scana.com (for correspondence to the independent directors),

to SCANAchairman @scana.com (for correspondence to the CEO/chairman) or to gchampion @scana.com (for correspondence to a particular
director). Interested parties also may communicate with the chair of the following Committees by sending an e-mail to:

auditchairlS @scana.com, compensationchairl5 @scana.com, or nomandgovchairl5 @scana.com. The Corporate Secretary may initially review
communications to Directors and send a summary to the Directors, but has discretion to exclude from transmittal any communications that are
commercial advertisements or other forms of solicitation or individual service or billing complaints (although all communications are available
to the Directors at their request). The Corporate Secretary will forward to the Directors any communications raising substantive issues.

Prohibition on Hedging, Margining or Pledging of Shares

Our Insider Trading Policy prohibits officers, directors, employees and related persons from pledging, margining or engaging in hedging
transactions with respect to shares of the Company s common stock.

SCANA s Code of Conduct & Ethics

All of our employees (including the Chief Executive Officer, Chief Financial Officer, President and Controller) and Directors are required to
abide by the SCANA Code of Conduct & Ethics (the Code of Conduct ) to ensure that our business is conducted in a consistently legal and
ethical manner. The Code of Conduct forms the foundation of a comprehensive process that promotes compliance with corporate policies and
procedures, an open relationship among colleagues that contributes to good business conduct, and a belief in the integrity of our employees. Our
policies and procedures cover all areas of business conduct and require adherence to all laws and regulations applicable to the conduct of our
business.

The full text of the Code of Conduct is published on our website, at www.scana.com (which is not intended to be an active hyperlink; the
information on SCANA s website is not part of this proxy statement or any report filed with the Securities and Exchange Commission) under the

About-Governance caption, and a copy is also available in print upon request to the Corporate Secretary, SCANA Corporation, 220 Operation
Way, Mail Code D133, Cayce, South Carolina 29033. We intend to disclose future amendments to, or waivers from, certain provisions of the
Code of Conduct on our website within two business days following the date of such amendment or waiver.
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RELATED PARTY TRANSACTIONS

Our Governance Principles and Nominating and Governance Committee Charter address independence requirements for our Directors. As part
of our independence analysis, our Nominating and Governance Committee must review and assess any related party transactions involving our
Directors and their immediate family members and certain of their affiliates as required by the New York Stock Exchange Listing Standards.
Our Governance Principles also address Director requirements for avoidance of conflicts of interest and disclosure of conflicts of interest or
potential conflicts of interest, and prohibit loans or extensions of credit to Directors. Our Code of Conduct addresses requirements for avoidance
of conflicts of interest by all of our employees. Our Governance Principles, Nominating and Governance Committee Charter and Code of
Conduct are all written documents. With the exception of annual director and officer questionnaires, our Governance Principles, our Code of
Conduct, and our Nominating and Governance Committee Charter, there are no additional written policies and procedures relating to the review,
approval or ratification of related party transactions by the Board.

To help us perform our independence and related party transaction analysis, we require that each senior executive officer, executive officer,
director and director nominee complete an annual questionnaire and report all transactions with us in which such persons (or their immediate
family members and certain of their affiliates) had or will have a direct or indirect material interest (except for salaries and other compensation
and benefits, directors fees, and dividends on our stock). It is our general intention to avoid such transactions. Our General Counsel reviews
responses to the questionnaires and any other information about related party transactions that may be brought to his attention. We use the
questionnaires and the annual Code of Conduct training to help ensure the effective implementation and monitoring of compliance with such
policies and procedures. If any such related party transactions are disclosed, they are reviewed by the Nominating and Governance Committee
pursuant to the requirements of its Charter. If appropriate, any such transactions are submitted to the Board for approval.

The Nominating and Governance Committee does not use any formal written standards in determining whether to submit a related party
transaction to the Board for approval. As noted above, we attempt to avoid such transactions altogether. On the rare occasions when such
transactions have arisen, our Nominating and Governance Committee, which is comprised solely of independent Board members, reviewed the
proposed or actual transactions and utilized their business judgment to determine which of them should be submitted for review to the full
Board. In practice, all such transactions that have arisen in recent years have been reviewed by the full Board, even when they were well below
the threshold for proxy statement disclosure and below the threshold at which director independence could be compromised.

The types of transactions that have been reviewed in the past include the purchase and sale of goods, services or property from companies for
which our Directors serve as executive officers or Directors, the purchase of financial services and access to lines of credit from banks for which
our directors serve as executive officers or directors, and senior officer relocation benefits. All of the related party transactions reviewed,
discussed and/or approved by the Board during 2014 are described below.

One of our named executive officers, Mr. George Bullwinkel, extended his retirement twice as he continued to lead our efforts to sell two of our
subsidiaries. His efforts were successfully concluded by the sale of these subsidiaries for a combined sales price of approximately $650 million.
In recognition of these efforts and his willingness to extend his retirement, and in consideration of the benefits the transactions provided to us,
our Board authorized payments to Mr. Bullwinkel in 2015 consisting of severance pay of $120,000, bonus payments totaling $500,000 relating
to the successful closing of the subsidiary sales and consulting fees of $230,000 for services which he will provide to us for the remainder of
2015.
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SHARE OWNERSHIP OF CERTAIN BENEFICIAL OWNERS AND MANAGEMENT

SECURITY OWNERSHIP OF MANAGEMENT

The following table lists the amounts of our common stock beneficially owned on February 20, 2015, by each director, each nominee, each
person named in the Summary Compensation Table on page 43, and all directors and executive officers as a group.
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Amount and

Nature of Percent of
Beneficial

[Name of Beneficial Owner Ownership)23) 4 Class
K. B. Marsh 44,541 &
J. E. Addison 22,337 *
S. A. Byrne 23,839
G. J. Bullwinkel, Jr. 37,710 ® *
R. T. Lindsay 2,492 &
J. A. Bennett 43,453 *
J.F. A. V. Cecil 2,845 &
D. M. Hagood 20,873 *
J. M. Micali 28,175 &
L. M. Miller 61,120 *
J. W. Roquemore 34,274 *
M. K. Sloan 55,456 *
H. C. Stowe 41,933 &
A. Trujillo 2,845 *
All executive officers and directors
as group (20 persons) 559,228 .

*  Less than 1%

(1) Includes shares purchased through February 20, 2015 by the Trustee under the SCANA Corporation Stock Purchase-Savings Plan.

(2) Includes hypothetical shares acquired under the Director Compensation and Deferral Plan. These hypothetical shares are paid out in

3

“
®

shares and do not have voting rights. As of February 20, 2015, the following directors had acquired the following numbers of

hypothetical shares: Messrs. Bennett  40,090; Hagood  19,560; Micali  27,175; Roquemore  20,174; Sloan  55,398; Stowe  38,357; and
Ms. Miller  56,613.

Hypothetical shares acquired under the Executive Deferred Compensation Plan are not included in the above table. These hypothetical

shares are paid out in cash and do not have voting rights. As of February 20, 2015, the following officers and directors had acquired the
following numbers of hypothetical shares: Messrs. Marsh  18,539; Addison  773; Byrne 25,910; and Hagood  440.

Includes shares owned by close relatives and/or shares held in trust for others, as follows: other executive officers as a group  11,604.

The total number of shares listed for Mr. Bullwinkel, who retired on January 31, 2015, is as reflected in the Company s records on the

date of his retirement. At that date, Mr. Bullwinkel had acquired 7,470 hypothetical shares under the Executive Deferred Compensation

Plan, which are not included in the above table.
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FIVE PERCENT BENEFICIAL OWNERSHIP OF SCANA COMMON STOCK

The following table provides information about persons known by us to be the beneficial owners of more than five percent of our common stock
as of December 31, 2014. This information was obtained from Schedules 13G filed with the Securities and Exchange Commission and we have
not independently verified it.

Amount and Nature Percent of

of Beneficial
Name and Address of Beneficial Owner Ownership Class
SCANA Corporation Stock Purchase-Savings Plan

Bank of America, N.A., as Trustee
1300 Merrill Lynch Drive
Third Floor

Pennington, NJ 08534 13,093,685 O 9.2
BlackRock, Inc.

55 East 52" Street

New York, NY 10022 12,181,935 @ 8.5
The Vanguard Group, Inc.

100 Vanguard Boulevard

Malvern, PA 19355 10,390,576 ® 7.28
State Street Corporation

State Street Financial Center
One Lincoln Street

Boston, MA 02111 7,696,062 54

(1)  The SCANA Corporation Stock Purchase-Savings Plan has shared power to vote and dispose of these shares. Participants have the opportunity
to give voting instructions to the plan trustee with respect to shares held in their accounts, and the trustee is required to vote the shares in
accordance with such instructions. Shares that are not voted by participants are voted proportionally to the Plan shares voted.

(2)  Inits most recently filed Schedule 13G, BlackRock, Inc. reported sole voting power with respect to 10,970,259 shares, and sole dispositive
power with respect to all 12,181,935 shares.

(3) Inits most recently filed Schedule 13G, The Vanguard Group, Inc. reported sole voting power with respect to 246,885 shares, sole dispositive
power with respect to 10,161,446 shares, and shared dispositive power with respect to 229,130 shares.

(4) Inits most recently filed Schedule 13G, State Street Corporation reported shared voting and dispositive power with respect to all shares.
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EXECUTIVE COMPENSATION

Compensation Committee Processes and Procedures

Our Compensation Committee, which is comprised entirely of independent directors, administers our senior executive compensation program.
Compensation decisions for all Senior Executive Officers are approved by the Compensation Committee and recommended by the Committee to
the full Board for final approval. The Committee considers recommendations from our Chairman and Chief Executive Officer in setting
compensation for Senior Executive Officers.

In addition to attendance by members of the Compensation Committee, the Committee s meetings are also regularly attended by our Chairman
and Chief Executive Officer, our Senior Vice President of Administration and Human Resources Department employees, as well as
management s and the Board s compensation consultants. At each meeting the Committee also meets in executive session without members of
management present. The Chairman of the Committee reports the Committee s recommendations on executive compensation to the Board of
Directors. Our Human Resources, Tax and Finance Departments support the Compensation Committee in its duties, and the Committee may
delegate authority to these departments to fulfill administrative duties relating to our compensation programs.

The Committee has the authority under its Charter to retain, approve fees for, and terminate advisors, consultants and others as it deems
appropriate to assist in the fulfillment of its responsibilities. Since 2012, the Committee has engaged the services of its own independent
compensation consultant, Pearl Meyer & Partners. Prior to 2012, the Committee had not historically retained its own compensation consultant,
but rather used relevant information provided to us by management s consultant, Towers Watson. The Committee used this information to assist
it in carrying out its responsibilities for overseeing matters relating to compensation plans and compensation of our Senior Executive Officers.
The Committee continues to use information provided by Towers Watson, but with advice from Pearl Meyer & Partners. Using information
provided by a national compensation consultant helps assure the Committee that our policies for compensation and benefits are competitive and
aligned with utility and general industry practices. However, the Committee believes that engaging its own independent compensation consultant
eliminates the appearance of any potential conflict of interest that might arise because management s consultant also performs other services for
the Company. Pearl Meyer & Partners does not perform any additional services for the Company.

The Compensation Committee has assessed the independence of Pearl Meyer & Partners pursuant to Securities and Exchange Commission rules
and New York Stock Exchange Listing Standards and determined that Pearl Meyer & Partners work for the Compensation Committee does not
raise any conflict of interest. Towers Watson continues to serve as management s executive officer and director compensation consultant.

Compensation Committee Interlocks and Insider Participation

During 2014, decisions on various elements of executive compensation were made by the Compensation Committee. No officer, employee,
former officer or any related person of SCANA or any of its subsidiaries served as a member of the Compensation Committee.

The directors who served on the Compensation Committee during 2014 were:
Mr. Maceo K. Sloan, Chairman

Mr. Joshua W. Martin, 1lI (retired April 2014)

Mr. James M. Micali

Mr. James W. Roquemore

Mr. Harold C. Stowe
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Compensation Risk Assessment

Our Human Resources, Risk Management, and Legal Departments have jointly reviewed our compensation policies and procedures to determine
whether they present a significant risk to the Company. Based on this review we have concluded that our compensation policies and procedures
for all employees are not reasonably likely to have a material adverse effect on the Company. Our annual incentive compensation plans for all
employees are structured such that appropriate limits are in place to discourage excessive risk taking. In addition, all leadership level employees
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who are in a position to effect significant policies or projects have compensation at risk on both a short- and long-term basis, which we believe
discourages excessive risk taking and encourages supervision of any risk related activities by other employees. Our compensation programs and
policies, including our Senior Executive Officer share ownership requirements, reward consistent, long-term performance by heavily weighting
leadership level compensation to long-term incentives that reward stock, financial, and operating performance. In addition, all of our senior
executive officers, who are also members of our Risk Management Committee, oversee and approve individual and business unit objectives for
their areas of responsibility so they are positioned to report any risk associated with such individual or business unit objectives to the Risk
Management Committee.

Compensation Discussion and Analysis
Objectives and Philosophy of Executive Compensation

Our senior executive compensation program is designed to support our overall objective of increasing shareholder value by:

Hiring and retaining premier executive talent;

Having a pay-for-performance philosophy that links total rewards to achievement of corporate, business unit and individual goals, and
places a substantial portion of pay for senior executives at risk;

Aligning the interests of executives with the long-term interests of shareholders through long-term equity-based incentive compensation;
and

Ensuring that the elements of the compensation program focus on and appropriately balance our financial, customer service, operational
and strategic goals, all of which are crucial to achieving long-term results for our shareholders.
We have designed our compensation program to reward senior executive officers for their individual and collective performance and for our
collective performance in achieving goals for growth in basic earnings per share and total shareholder return and other annual and long-term
business objectives. We believe our program performs a vital role in keeping executives focused on improving our performance and enhancing
shareholder value while rewarding successful individual executive performance in a way that helps to assure retention.

The following discussion provides an overview of our compensation program for all of our senior executive officers (for 2014, a group of 12
people who are at the level of senior vice president and above), as well as a specific discussion of compensation for our Chief Executive Officer,
our Chief Financial Officer and the other executive officers named in the Summary Compensation Table that follows this Compensation

Discussion and Analysis. In this discussion, we refer to the executives named in the Summary Compensation Table as Named Executive
Officers.

Principal Components of Executive Compensation

During 2014, senior executive compensation consisted primarily of three key components: base salary, short-term cash incentive compensation,
and long-term equity-based incentive compensation (under the shareholder-approved Long-Term Equity Compensation Plan). We also provide
various additional benefits to senior executive officers, including health, life and disability insurance plans, retirement plans, change in control
arrangements, limited perquisites, and, if appropriate, severance and termination benefits. The Compensation Committee makes its decisions
about how to allocate senior executive officer compensation among base salary, short-term cash incentive compensation and long-term
equity-based incentive compensation on the basis of market information and analysis provided by management s compensation consultant, and
our goals of remaining competitive with the compensation practices of a group of surveyed companies and of linking compensation to our
corporate performance and individual senior executive officer performance. We also evaluate the market information for specific positions to
ensure we account for internal equity considerations. At the Committee s discretion, information used or provided by management, or provided
by management s compensation consultant to assist the Committee in making its decisions, may be reviewed by the Committee s independent
compensation consultant, Pearl Meyer & Partners.
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A more detailed discussion of each of these components of senior executive officer compensation, the reasons for awarding such types of
compensation, the considerations in setting the amounts of each component of compensation, the amounts actually awarded for the periods
indicated, and various other related matters are set forth in the sections below.
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Factors Considered in Setting Senior Executive Officer Compensation
Use of Market Surveys and Peer Group Data

We believe it is important to consider comparative market information about compensation paid to executive officers of other companies in
order to remain competitive in the executive workforce marketplace. We want to attract and retain highly skilled and talented senior executive
officers who have the ability to carry out our short- and long-term goals. To do so, we must be able to compensate them at levels that are
competitive with compensation offered by other companies in our business or geographic marketplace that seek similarly skilled and talented
executives. Accordingly, we consider market survey results in establishing all components of compensation. The market survey information is
provided to us approximately every other year by management s compensation consultant. In years in which management s consultant does not
provide us with market survey information, and when we require updated information, our process may be to apply an aging factor to the prior
year s information with assistance from management s consultant, based on its experience in the marketplace. Compensation decisions for 2014
were based on a compensation survey performed in 2013 by management s compensation consultant, Towers Watson. Prior to the consultant
conducting the market survey, we assist management s consultant in understanding the key duties and responsibilities of our positions, which
enables the consultant to match our positions with benchmark positions in its database. If management s consultant is unable to find an exact
match for one of our positions in the consultant s database due to variances in duties and/or position level, we may assist management s consultant
in identifying the most similar position. The market survey information may then be adjusted upward or downward as necessary to match the
position as closely as possible.

Our goal is to set base salary and short- and long-term incentive compensation for our senior executive officers at the median (50th percentile) of
compensation paid for similar positions by the companies included in the market surveys. We generally set our target at the median because we
believe this target will meet the requirements of most of the persons we seek to hire and retain in our geographic area, and because we believe it
is fair both to us and to the executives. Variations to this objective may, however, occur as dictated by the experience level of the individual,
internal equity, need for specialized talent, and market factors. We do not set a target level for broad-based benefits for our senior executive
officers, but we believe our broad-based benefits are approximately at the median.

The companies included in the market survey are a group of utilities and general industry companies of various sizes in terms of revenue.
Approximately half of the companies included in the 2013 market survey had substantially the same levels of annual revenues as we had, while
the remainder had revenues ranging from one-third to not greater than 3.8 times our revenues. Market survey results for positions may be
size-adjusted using regression analysis to account for these differences in company revenues, which in turn are viewed as a proxy for measuring
the relative scope and complexity of the business operations.

The companies included in the 2013 market survey we used in connection with setting base salaries and short- and long-term incentive
compensation for 2014, and the states in which they are headquartered are listed below:

Utility Industry: AGL Resources, Inc. (GA); Alliant Energy Corporation (WI); Ameren Corporation (MO); Avista Corp. (WA); CenterPoint
Energy, Inc. (TX); CMS Energy Corporation (MI); Dominion Resources, Inc. (VA); DPL, Inc. (OH); Duke Energy Corporation (NC); Edison
International (CA); Entergy Corporation (LA); FirstEnergy Corporation (OH); Hawaiian Electric Industries, Inc. (HI); NextEra Energy, Inc.
(FL); Northeast Utilities (CT); NV Energy, Inc. (NV); OGE Energy Corporation (OK); Pepco Holdings, Inc. (DC); Pinnacle West Capital
Corporation (AZ); PNM Resources, Inc. (NM); Portland General Electric Co. (OR); PPL Corporation (PA); Progress Energy, Inc. (NC); Public
Service Enterprise Group, Inc. (NJ); Sempra Energy (CA); Southern Company (GA); TECO Energy, Inc. (FL); Westar Energy, Inc. (KS);
Wisconsin Energy Corporation (WI); Xcel Energy, Inc (MN).

General Industry: Armstrong World Industries, Inc. (PA); Avery Dennison Corporation (CA); Ball Corporation (CO); Cameron International
Corporation (TX); Eastman Chemical Company (TN); Ecolab Inc. (MN); Goodrich Corporation (NC); Hanesbrands, Inc. (NC); The Hershey
Company (PA); Level 3 Communications, Inc. (CO); ManTech International Corporation (VA); Mattel, Inc. (CA); MeadWestvaco Corporation
(VA); Pitney Bowes, Inc. (CT); Rockwell Automation, Inc. (WI); Rockwell Collins, Inc. (IA); Sealed Air Corporation (NJ); Snap-on, Inc. (WI);
Sonoco Products Company (SC); Steelcase Inc. (MI); Terex Corporation (CT); The Scotts Miracle-Gro Company (OH); The

Sherwin-Williams Company (OH); Unisys Corporation (PA); USG Corporation (IL).

We believe the utilities included in our market survey are an appropriate group to use for compensation comparisons because they align well
with our revenues, the nature of our business and workforce, and the talent and skills required for safe and successful operations. We believe the
additional non-utility companies included in our market survey are
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appropriate to include in our comparisons because they align well with our revenues, and are the types of companies that might be expected to
seek executives with the same general skills and talents as the executives we are trying to attract and retain in our geographic area. The
companies we use for comparisons may change from time to time based on the factors discussed above.

To make comparisons with the market survey results, we generally divide all of our senior executive officers into utility and non-utility
executive groups that is, executive officers whose responsibilities are primarily related to utility businesses and require a high degree of
technical or industry-specific knowledge (such as electrical engineering, nuclear engineering or gas pipeline transmission), and those whose
responsibilities are more general and do not require such specialized knowledge (such as business, finance, and other corporate support
functions). We then attempt to match to the greatest degree possible our positions with similar positions in the survey results. We may blend the
survey results to achieve what we believe is an appropriate comparison.

We also use performance data covering a larger peer group of utilities in determining long-term equity incentive compensation under our
shareholder-approved Long-Term Equity Compensation Plan, as discussed under Long-Term Equity Compensation Plan.

Personal Qualifications

In addition to considering market survey comparisons, we consider each senior executive officer s knowledge, skills, scope of authority and
responsibilities, job performance and tenure with us as a senior executive officer.

Mr. Marsh has been our Chairman and Chief Executive Officer since December 2011, and he has also served as our President and Chief
Operating Officer since January 2011. Prior to January 2011, he served as our Senior Vice President from 1998 to January 2011, and as our

Chief Financial Officer from 1996 to April 2006. He previously served as President of South Carolina Electric & Gas Company ( SCE&G ), our
largest subsidiary from April 2006 to November 2011, and as SCE&G s Chief Operating Officer from April 2006 to January 2011. Mr. Marsh
previously practiced as a certified public accountant and has been with us for over 30 years. As our Chief Executive Officer, Mr. Marsh has
responsibility for strategic planning, development of our senior executive officers and oversight of our operations.

Mr. Addison was appointed Executive Vice President of SCANA in January 2012, and he has served as our Chief Financial Officer since April
2006. Additionally, in May 2014, Mr. Addison was appointed President and Chief Operating Officer of our subsidiary, SCANA Energy
Marketing, Inc. In October 2014 he was appointed President and Chief Operating Officer of our subsidiary, SCANA Communications, Inc., and
served in these capacities until its sale in February 2015. Prior to January 2012, Mr. Addison had served as a Senior Vice President of SCANA
since 2006 and Vice President of Finance from 2001 to 2006. As Chief Financial Officer, he is responsible for all of our financial operations,
including accounting, risk management, treasury, investor relations, shareholder services, taxation and financial planning, as well as our
information technology functions. Mr. Addison is a certified public accountant and has been with us for 24 years.

Mr. Byrne is an Executive Vice President of SCANA, as well as President of Generation and Transmission and Chief Operating Officer of
SCE&G. He is also responsible for our fossil/hydro operations. In these positions, he is responsible for overseeing all of our activities related to
fossil/hydro and nuclear power, including nuclear plant operations, emergency planning, licensing, and nuclear support services, as well as
overseeing construction of our new nuclear facilities. He has over 30 years of experience in the nuclear industry, and he has also held a Nuclear
Regulatory Commission Senior Reactor Operator s license. Mr. Byrne has been with us for 19 years.

Mr. Bullwinkel, who retired in January 2015, was a Senior Vice President of SCANA, and until May 2014, he served as President and Chief
Operating Officer of our subsidiaries, SCANA Energy Marketing, Inc. and ServiceCare, Inc. Mr. Bullwinkel also served as President of our
subsidiary SCANA Communications, Inc. until December 2014. For a portion of 2013, he was also responsible for senior executive oversight of
our subsidiary, Public Service Company of North Carolina, Incorporated, d/b/a PSNC Energy. In these positions, he was responsible for overall
operations of each of these subsidiaries. Mr. Bullwinkel was with us for 44 years.

Mr. Lindsay is a Senior Vice President and the General Counsel of SCANA and its subsidiaries. He is responsible for oversight of all legal, legal
regulatory, environmental, and corporate secretary functions. Mr. Lindsay has been with us for 6 years and has more than 35 years experience as
an attorney, which includes more than 20 years serving 