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Item 1.01: Entry into a Material Definitive Agreement

On February 27, 2006, the Compensation Committee of the Board of Directors of
CEC Entertainment, Inc. (the "Company") amended the Company's Incentive Bonus
Plan (the "Bonus Plan"), in which all Company employees other than certain field
operations personnel are eligible to participate.

The amendment to the Bonus Plan includes the addition of a tenure-based element
applicable to those employees involved in store operations at the General
Manager and District Technician level and all other eligible Company employees
who are employed Dbelow a Manager position level. To be entitled to receive a
tenure-based bonus, eligible employees must be employed a certain minimum number
of years by the Company, ranging from three to five years. After satisfying the
minimum years of service requirement, tenure is thereafter rewarded at 5 year
intervals up to a maximum of 20 years. The dollar amount of annual tenure-based
bonuses range from a minimum of $750 up to a maximum of $3,000.

The amendment to the Bonus Plan also includes a change in one of the criteria
used to determine the performance-based element of the Bonus Plan, which is
still applicable to eligible employees of the Company in any position ranging
from Manager level up to the Chief Executive Officer. Currently, the performance
criteria is based upon comparable store sales and net income results for the

applicable fiscal vyear of the Bonus Plan. The amendment to the Bonus Plan
changes the net income component to an earnings per share component. Other terms
of the Bonus Plan remain the same. The amendments to the Bonus Plan will be

submitted to the Company's stockholders for approval.
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